
CITY OF WHEATLAND
CITY COUNCIL MEETING

STAFF REPORT
July 13, 2021

SUBJECT: Negotiated Memorandum of Understanding Updates for the
Wheatland General Employees Association, Police Officers
Association, and Sergeants Association

PREPARED BY: Susan Mahoney, Finance Director

Recommendation

Approve the attached resolution which establishes the FY 2021-2022 pay ranges and the
Memorandum of Understanding (MOU) updates for the Wheatland General Employees
Association, Police Officers Association and Sergeants Association.

Background/Discussion

Salary and benefit negotiations are conducted annually with each of the represented employee
associations and individually with unrepresented employees. The negotiated changes for the
City of Wheatland's three associations are listed below.

PAY RANGES
• A 2.6% COLA for FY 2021-22 to be effective July 1,2021

MOU UPDATES
• Public Works employees who are required by their supervisor to use their personal cell phone

for City business shall be reimbursed for said use at the rate of $75.00 per month. Note: this
MOU update documents the reimbursement that has been in place for several years.

• The MOU's for the Police Officers Association and the Sergeants' Association have been
updated to include the definition for Seniority Rights.

Alternatives

Direct staff to renegotiate with the associations.

Fiscal Impact

The estimated annual cost of the COLA adjustment is approximately $46,500 per year. This
increase is included in the Operating Budget for FY 2021-2022 adopted June 8, 2021.

Attachments
1. Resolution 27-21
2. FY 2021-2022 pay ranges
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RESOLUTION NO. 27-21

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
WHEATLAND ADOPTING THE CITY'S PAY RANGES FOR FISCAL

YEAR 2021-2022 AND NEGOTIATED UPDATES TO EMPLOYEE
ASSOCIATION MEMORANDUMS OF UNDERSTANDING

WHEREAS, the pay rates of regular and contract employees are defined in Memorandums
of Understanding and Employment Agreements; and

WHEREAS, the City Council of the City of Wheatland approves all employee pay ranges;
and

WHEREAS, negotiations have been completed with employees; and

WHEREAS, the City Council of the City of Wheatland approves all changes to the
Memorandum of Understanding for the General Employees Association, the Police Officers
Association, and the Sergeants Association.

NOW, THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
WHEATLAND THAT:

1. The above statements are true and correct.

2. Exhibit "A" attached hereto is adopted as the City of Wheatland's pay ranges for fiscal year
2021-2022. Exhibit "A" shall be effective as of July 1, 2021.

3. Public Works employees who are required by their supervisor to use their personal cell phone
for City business shall be reimbursed for said use at the rate of $75.00 per month.

4. The following definition of Seniority Rights for the Police Officers Association and Sergeants'
Association are added to their respective MOU's:
"Seniority is herein defined to be an employee's continuous full-time service with the City of
Wheatland in the current classification plus higher classifications within the Police Department.
An individual employee's seniority shall be effective from the date of first employment in a position
with the representation unit. The Department will consider seniority in vacation scheduling and
shift assignments and shift bidding. The Chief of Police may, at his/her discretion, based on the
needs of the organization, assign an employee to a shift as long at that employee has been given
written notification ".

ADOPTED as a Resolution of the City Council of the City of Wheatland at a meeting
thereof held on the 13th day of July 2021 by the following vote:

AYES:
NOES:
ABSENT:
ABSTAINING:

Resolution No. 27-21 1



BY: _
Rick West, Mayor

ATTEST: _
Lisa J. Thomason, City Clerk

Resolution No. 27-21 2
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